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Abstract:
Cultural diversity is one of the key characteristics of global cities, which shape social
relations, economic processes, and urban sustainability. This review seeks to explore how
cultural diversity impacts the integration processes within towns and cities. Stressing the
paper’s focus on immigration as both an enabler of change and a generator of social issues,
the article examines migration trends, legislation, and community responses affecting urban
integration. Socioeconomic status and ethnic segmentation are major challenges due to the
lack of equal opportunities to access resources and services. Based on the current literature
and case analysis, the review defines the best practices for increasing social inclusion and
using diversity to support sustainable urban development. This article aims to advance the
knowledge of cultural diversity in global cities by integrating the results of prior studies and
highlighting the areas of further research; thus, it provides recommendations for
policymakers, urban planners, and community members who are interested in creating

multicultural cities.
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1. Introduction

When it comes to the organization of the
contemporary global urban environment, cultural
differences remain one of the defining features that
influence the social, economic, and political
processes of cities around the globe. The integration
of different cultures, customs, languages, and
ethnicities in urban areas contributes to the socio-
cultural diversity of society and at the same time
poses several prospects and threats for urbanists,
decision-makers, and inhabitants. This review seeks
to look at how culture and integration work hand in
hand in global cities to understand how these factors
can enhance the cohesiveness and development of
cities.

1.1 Importance of Cultural Diversity in Global
Cities

International cities that act as centers for business,
creativity, and cultural interaction, are usually diverse.
Cultural diversity therefore means the presence of
two or more cultural groups in one urban setting
differentiated by ethnic origin, religion, language,
and/or practices (Vertovec, 2007). New York,
London, Singapore, and Sydney are some examples

27

of such cities where people from all over the world
live and bring in their cultural baggage with them.
The existence of different cultures is not only a result
of migration in the past but also the cutrent process
of globalization and urbanization, which places the
cities in the center of multicultural and cosmopolitan
processes (Sassen, 2001).

Diversity in global cities is thus a soutce of creativity,
innovation, and economic development. The
literature review shows that diverse cities are more
innovative than homogenous ones because the
integration of different views creates new ideas and
ways of addressing challenges (Tufts, 2003). In
addition, cultural diversity increases the appeal of a
city as a tourist, learning, and business destination,
which contributes to the city’s competitiveness at the
international level (Sassen, 1991). For instance, some
cittes such as Dubai have capitalized on the
multicultural  environment to transform into
international business hubs by attracting talents and
funds from all over the wotld. Similatly, the rise of
global cities as innovation hubs and promoted talent
competition (Chou M. et al., 2024) in the world.


mailto:tulikaguptabansal@gmail.com
mailto:deekshabordoloi26@gmail.com
mailto:pkgupta_eco@yahoo.in
mailto:uttamkumar@hnlu.ac.in
mailto:prasantakumardasg@gmail.com

DR TULIKA BANSAL etal.

1.2 Significance of Social Integration for Urban
Cohesion and Development

The positive aspects of cultural diversity are only
possible if the process of social integration is
successful. Social integration on the other hand is the
ability of the different cultural groups to be integrated
into the economic, social, and political activities of
the urban areas. Integrative approaches allow people
with diverse characteristics to mingle, work, and live
together in a friendly manner, thus creating a social
identity that is inclusive of all the members of the
urban society (Putnam, 2000).

Social integration is the key to sustainable
development and the attainment of peace in urban
areas. If cultural diversity is accompanied by social
integration, then the cities will experience increased
social capital which is the networks, norms, and trust
that enable cooperation among the people and the
communities (Putnam, 1993). Social capital enhances
public safety, health, and civil participation, which in
turn enhances the sustainability and quality of life in
cities (Granovetter, 1973).

1.3 Scope of the Study

The following review presents a critical evaluation of
the processes of cultural diversity and social inclusion
in global cities about the interaction between the two
and the consequences. It deals with immigration
patterns, measures, integration concerns, and the
social and economic impacts of cultural diversity in
cities. Therefore, the analysis of the literature,
theoretical papers, and empirical research and cases
is expected to identify the practices and strategies that
enhance the development of inclusive cities.
Furthermore, it looks at ways in which cultural
diversity can be applied to enhance the sustainability
of cities and integration.

1.4 Research Objectives

1. To analyze the characteristics of immigration in
global cities.

2. To evaluate the policy strategies and frameworks
for the promotion of social integration and
multiculturalism.

3. To analyze the impact of cultural diversity on the
socio-economic factors of the urban setting and
development.

4. To propose recommendations on how to
approach the design of multiculturalism in cities.

In conclusion, this review has established cultural

diversity and social integration as  critical

determinants of the future evolution of global cities.

This way, the urban stakeholders can build strong,

sustainable, and prosperous cities that are inclusive

and diverse by nature.
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2. Conceptual Framework

Cultural diversity and social integration are two
significant ideas that define the socio-cultural
processes of global cities, their formation, stability,
and functioning. This section aims to offer a detailed
discussion of these ideas wusing theoretical
frameworks and research findings to explain the
nature and relationship between these ideas in urban
settings.

2.1 Definition of Cultural Diversity and Social
Integration in Urban Settings

Cultural diversity in an urban setting is defined as the
presence of two or more cultural groups in a
particular region, which may include ethnic,
linguistic,  religious, custom, and traditional
differences (Vertovec, 2007). It captures the process
of the assimilation and incorporation of
multiculturalism into the urban setting and the way it
influences the formation of the social and cultural
identity of cities (Sassen, 2000).

Social integration, on the other hand, refers to how
people of different cultures engage themselves,
organize  themselves, cooperate within the
framework of society, and feel like they belong to
society (Putnam, 2000). It entails the integration of
marginalized groups in the economic, social, and
political realms to ensure that they receive equal
treatment in terms of resource allocation,
employment, and decision-making (Stacheli et al.,
2002).

2.2 Theoretical Perspectives

Social Capital Theory: According to the social
society, which was coined by Putnam in 1993, social
relations that are based on norms of reciprocity and
trust are significant in the promotion of social and
civic activities within the society. In urban
communities, social capital from multiple relations
improves the community’s ability to cope with
adversity, mobilize resources, and solve problems
(Granovetter, 1973).

Multiculturalism Theory: Multiculturalism theory
supports policies and practices of cultural pluralism
in societies (Kymlicka, 1995). It also focuses on
cultural rights, group identity, and cultural
maintenance together with civic incorporation.
Multiculturalism in global cities fosters cultural
interaction, cultural acceptance, and cultural diversity

leading to cultural integraton and hence social
cohesion (Parekh, 2000).

2.3 Integration of Concepts in Urban Contexts

Culture and integration are two related phenomena
that occur simultaneously in global cities and
influence the processes and development of these
cities. Cultural diversity improves the ability of cities
to cope with shocks, creates cultural differentiation,
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and boosts economic activity (Florida, 2002). On the
other hand, obstacles like socio-economic
differences, spatial separation, and prejudice can slow
down the process of social inclusion, and even
worsen the conditions and relations in cities (Massey
& Denton, 1988).

This conceptual framework outlines the general
knowledge about cultural diversity and social
integration in global cities and their theoretical and
practical aspects. Thus, the review of these concepts
within the framework of various disciplines should
reveal their interconnection, reveal the best practices,
and contribute to the development of approaches to
the formation of inclusive and sustainable urban
environments.

3. Factors Influencing Cultural Diversity
Cultural diversity in global cities is explained by a
complex of factors that interact and change within
the context of urban settings. This section focuses on
factors like immigration, globalization, and policies
that are central to the formation of cultural cities
around the globe.

3.1 Trends and Patterns of Immigration in Cities of
the World

Global cities are centers of attraction for cross-
border migration, people and communities from
different cultural backgrounds move to these cities in
search of employment, better standards of living, and
social status (Castles & Miller, 2009). This means that
immigration trends differ with cities because of
factors such as historical relations, economic factors,
political stability, and demography. For example,
Toronto and Sydney are among the cities that have
experienced immigration from different parts of the
world making them culturally diverse and
demographically dynamic (Hugo, 2013).

Immigrants’ patterns of settlement create ethnic
niches within cities, where ethnic groups retain their
cultural characteristics, values, and contacts
(Wessendorf, 2014). These enclaves are centers of
cultural reproduction and transformation where
people of different cultures interact and exchange
ideas while at the same time facing problems
associated with segregation and unequal distribution
of resources.

3.2 Globalization and Its Impact on Cultural
Development

The process of globalization has a significant impact
on cultural diversity in the context of cities as it
enables the flow of ideas, products, and people across
borders (Held et al., 1999). The globalization of the
economy due to the liberalization of trade and
advancement in technology leads to cultural
borrowing and cultural fusion as seen in the
globalization of foods, dress codes, and the influence
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of media and communication technology in cities
(Appadurai, 1996).

In addition, cultural globalization promotes
cosmopolitanism and cosmopolitan identities among
the inhabitants of cities, thus erasing the boundaries
and promoting multiculturalism (Featherstone,
1995). But it also raises issues concerning
globalization and cultural imperialism and the
question of identity in the face of global trends.

3.3 Policy Frameworks and Initiatives on
Cultural Diversity

Cultural diversity is a significant aspect that is
encouraged and regulated through policy frameworks
within global cities. Most of the cities have
multicultural policies that acknowledge and endorse
cultural differences, language, and practices
(Vertovec, 2010). These policies seek to promote
social inclusion, fight discrimination, and strengthen
social cohesion based on the recognition of cultural
diversity as a strength and a source of creativity
(Parekh, 2000).

Some of the government activities include the
provision of funds for cultural troupes, festivals, and
arts and language services that enhance
multiculturalism  (Cook, 2019). Further, urban
planning measures adopt cultural sustainability
concepts to ensure that the public spaces and
residential areas are culturally sensitive to the people’s
needs and preferences (Zukin, 1995).

The dynamics that affect cultural diversity in global
cites are complex and constantly changing,
depending on immigration patterns, global flows, and
policies. It is for this reason that it is important to
understand these influences to develop cities that are
culturally diverse and acceptable while at the same
time dealing with issues of separation, inequality, and
cultural conservation. Thus, through empirical
research and case studies, cities can build effective
strategies to support social integration, cultural
capital, and multicultural communities’ sustainability.

4. Challenges and Barriers

Global cities are characterized by cultural diversity,
and this comes with several issues and hurdles that
affect integration and coexistence. This section
examines some of the challenges like social class
differences, ethnic clusters, spatial apartheid, and
language questions about the creation of integrated
urban settings.

4.1 Socioeconomic Status and Its Effects on
Integration

Social inequalities play a major role in the
incorporation of new ethnic groups into global cities.
Social exclusion is associated with economic
disparities, which are related to education,
employment, and resource access; these factors can
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hinder intercultural communication (Portes & Zhou,
1993). For example, minorities are likely to be denied
quality housing, health care, and quality education
that would enable them to break the cycle of poverty
and social isolation (Massey & Denton, 1988).

In addition, income and wealth differences
contribute to spatial polarization, where the rich and
the poor live in different neighborhoods and seldom
have contact with each other (Wilson, 2012). This
spatial segregation not only perpetuates socio-
economic marginalization but also hampers attempts
to build integrated societies that accept pluralism
(Wacquant, 2007).

4.2 Ethnic Business and Residential Segregation
in Cities

Ethnic enclaves, which are areas of high density of a
particular ethnic or cultural group within a city, have
a dual function in the process of cultural diversity.
These enclaves are important for cultural
maintenance, support, and identity development
(Peach, 1996); however, they may lead to social
isolation and segregation (Wessendorf, 2014).
Enclaves could also reduce contact between the
different cultural groups and thus result in cultural
segregation and the reinforcement of stereotyping
and prejudice (Logan & Zhang, 2010).
Discrimination in urban areas is not only limited to
living areas but also influences access to public
facilities, employment, and social relations (Chatles,
2003). To overcome ethnic segregation, urban
planning strategies need to be employed that
encourage the integration of ethnic groups through
mixed-use developments, affordable housing, and
integrated public space (Zukin, 2010).

4.3 Language Barriers and Communication
Difficulties

Culturally  diverse  populations face  major
communication  challenges  that limit their
communication and interaction with other people
due to language differences (Vertovec, 2007). The
lack of adequate mastery of the dominant language of
a city hinders the chances of getting a job, education,
health care, and other social amenities (Portes &
Rumbaut, 2001). Language also plays a role in social
isolation and exclusion, especially for immigrants or
people who do not speak their native language
(Fishman, 2001; Muhammad, 2024).

Furthermore, language diversity presents issues in
public administration and service delivery since
people have different language abilities; thus, they
need multilingual policies and language support
services (Hornberger, 2008). The process of breaking
barriers in language entails supporting language
learning programs, encouraging bilingualism, and
developing cultural mediation skills among the
population and service providers (Gogolin, 2002).
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Issues and difficulties related to cultural diversity in
global cities are complex, and thus, need to be
addressed through a complex approach that will
ensure that social inclusion, equality, and cohesion
are achieved. Therefore, it is possible to see that by
overcoming such problems as social inequality,
ethnic clusters, segregation in city spaces, and
language barriers with the help of progressive policies
and planning for multicultural cities, people can find
cultural diversity as an asset and a driving force for
development.

5. Strategies for Enhancing Social Integration
To improve social integration in global cities, one has
to address multicultural policies, urban planning
approaches, community involvement, and good
practice integration programs. This section looks at
major approaches that have been taken to enhance
the promotion of diversity and the enhancement of
social inclusion.

5.1 Policies Regarding Multiculturalism and
Utban Planning Strategies

Multicultural policies are essential in the process of
social integration since they acknowledge cultural
diversity in urban areas. These policies include legal
and political actions and structures aimed at the
protection of minority rights, the enhancement of
equality, and the fight against discrimination
(Kymlicka, 1995). For example, multiculturalism has
become an official policy in cities such as Vancouver
and Toronto, engaging in intercultural negotiations
and providing financial support for festivals,
language services, and cultural centers (Biles &
Burstein, 2012).

Another way in which the approaches to urban
planning assist in social integration is by ensuring that
the physical environment established in cities can
meet the cultural needs of the people and encourage
interaction between the various cultures (Zukin,
2010). Examples are the use of urban design
approaches such as mixed-use, and affordable
housing and the creation of public spaces that foster
Caglar, 2009). For example, the renewal of the
previously racially restricted parts of cities like La
Villita in Chicago has changed these areas into
multicultural centers interaction and cultural diversity
(Glick Schiller and with the help of proper planning
and community participation (Massey, 2008).

5.2 Community Participation and Grass-root
Organizations

Cultural competency is critical for developing and
maintaining social relationships and the feeling of
togetherness among diverse groups of people.
Community organization enables the people of a
given area to engage in decision-making processes,
identify problems affecting their community, and
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come up with solutions to those problems (Putnam,
2000). Neighborhood associations, cultural fairs, and
voluntary associations enhance interaction, tolerance,
and cultural relations (Ager & Strang, 2008).
Furthermore, grassroots organizations are also
involved in the fight against social injustice, raising
awareness of cultural diversity and equality, and
breaking barriers between ethnic and socio-economic
diversities (Ghorashi, 2016). For instance, the CDC
in Los Angeles has been effective in involving people
in the process of regeneration, thus creating a culture
of stewardship of the community’s welfare
(Kretzmann & McKnight, 1993).

5.3 Best Practices of Integration Programs in
Global Cities

Reviewing the
programs it is possible to identify several case
studies of successful integration programs and

literature on integration

the strategies that were used. Some of the world’s
cities  like Amsterdam and Sydney have
developed unique approaches to improving
social inclusion and assisting immigrants
(Penninx & Garcés-Mascarefias, 2016). For
example, the Dutch
“Neighborhood  Contracts”
partnerships
residents, and other stakeholders to enhance the
quality of neighborhoods and social cohesion for

government’s

policy

governme nts,

entails

between local

immigrants and other minorities (Scholten &
Penninx, 2016).

In Sydney, there is the “Community Migrant
Resource Centre” which offers support services,
language, and employment services for refugees and
migrants to enable them to assimilate into society
(Collins & Poynting, 2000; Gaél, 2023 ). These cases
show that the effective strategies are the ones that
imply policy suppott, community involvement, and
focused actions to make the societies more inclusive
and the people happier.

Measures that can be taken to improve social
inclusion in global cities are multicultural policies,
urban planning, community engagement, and
successful integration programs. Interculturalism,
therefore, entails the integration of multiculturalism,
the promotion of cultural diversity, and the support
of local communities so that cities can embrace
cultural differences as a strength. These strategies do
not only help to maintain social integration but also
the development of a sustainable environment and
lively city spaces.

6. Cultural Diversity and Social Relations
Culture plays a very important role in social relations
in global cities and impacts the economic, social, and
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perceptual dimensions of the community. This
section looks at the various ways in which cultural
diversity is beneficial, including economic and social
integration, cultural development, and perceptions.

6.1 Economic Benefits of Diversity

The presence of cultural diversity in global cities is
beneficial to the economy as it increases innovation
and entrepreneurship. Studies show that diverse
environments and people enhance creative thinking
and problem-solving, hence innovation in business
and technology (Page, 2007). For example, New
York and London cities use their diverse human
capital to boost economic development through the
attraction of global investments and the development
of competitive advantage in areas such as finance and
creative industries (Florida, 2002).

Furthermore, immigrants are crucial in the local
economy as they start new ventures and reinvent
communities (Saxenian, 2006). Their businesses not
only create jobs but also bring new, ethnically related
products, services, and food to the cities (Portes &
Rumbaut, 2001).

6.2 Social Integration and Cultural Identity
Development

Cultural diversity is a strength that fosters
interactions and understanding between different
cultural groups in society. According to the theory of
social capital, the networks of trust and reciprocity
are built up in culturally diverse situations (Putnam,
2007). Diverse societies ate likely to demonstrate
higher levels of citizenship, cohesion, and
participation in the resolution of issues affecting
society (Vermeulen & Penninx, 2000).

Besides, cultural diversity leads to the emergence of
mixed cultural identities and shared cultural practices
in urban environments (Vertovec, 2007). Some of the
cities that have embraced multiculturalism include
Toronto and Melbourne where multiculturalism is
embraced through festivals, art exhibitions, and
cultural exchange that fosters cultural identity and
integration (Huntington, 2004). These measures not
only help in the conservation of cultural identity but
also promote the feeling of togetherness of people of
different origins.

6.3 Cultural Diversity and the Views of the
Community

People’s attitude towards cultural diversity differs
and depends on media exposure, knowledge, and
socio-political environment. Studies show that the
porttrayal of diversity in media and education fosters
the acceptance and appreciation of diversity (Zhou,
1998). On the other hand, negative stereotypes and
discrimination can increase social categorization and
decrease integration (Pettigrew & Tropp, 2008).
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The perception of cultural diversity also affects the
policies and social inclusion measures in global cities.

Sydney and Vancouver have adopted anti-
discrimination legislation, multiculturalism
education, and intercultural communication to

promote the societies’ diversity (Collins & Poynting,
2000). Such efforts are intended to counter prejudice
and prejudice perceptions, foster cross-cultural
interactions, and create ethnic and race relations
(Levitt & Jaworsky, 2007).

Cultural diversity poses a significant effect on social

relations in global cities in terms of economic growth,

social  relations, cultural development, and

perception. In this way, the concept of diversity can
be viewed as a strength that can be utilized to increase
social capital and develop sustainable cities. These
observations make it clear that cultural pluralism is
one of the key values that define resilience and
citizenship of modern cities. International businesses
and multinational enterprises in global cities are
prime locations for international investment, change,
and cultural exchange in many ways (Chakravarty et
al., 2021).

7. Future Directions and Recommendations
According to the literature and policies reviewed in
this paper, future studies and policies should focus
on the improvement of inclusiveness and addressing
new challenges in culturally diverse global cities. The
following are the major directions and
recommendations for policymakers, utban planners,
researchers, and communities.

Enhancing Multiculturalism in Education and
Awareness

This therefore needs the enhancement of
multicultural education programs which have the
objective of increasing the level of tolerance,
appreciation, and cultural sensitivity of residents
especially in learning institutions and other social
institutions (Zhou, 1998). It is recommended that
multicultural curricula be adopted in schools and
universities and that multicultural sensitization of
teachers should also be done (Collins & Poynting,
2000 ; Chidziwa, 2023). Other approaches are public
education and media interventions that would assist
in altering the discourses and attitudes concerning
cultural  diversity and eliminating prejudices
(Vertovec, 2007).

Enhancing the Policy Coherence and Efficiency
The governments and local authorities must make
sure that the policies are coherent with each other in
different spheres of life such as dwelling, learning,
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health care, and working to meet the needs of
multicultural communities (Vermeulen & Penninx,
2000). This makes it necessaty to involve other
departments and stakeholders, and the ongoing
evaluation of policies’ impact on people’s ability to
access services and opportunities in their society
(Putnam, 2007).

Supporting Community-led Integration
Initiatives

It is for this reason that funding the community
integration  processes and  the  grassroots

organizations is important in the development of
social capital and power among the communities
(Ager & Strang, 2008). Local authorities should
finance capacity-building schemes, cross-cultural
communication, and community-based schemes to
improve citizenship and community activation
(Saxenian, 20006). In addition, cultural festivals, arts
programs, and cultural interchange can improve the
understanding of cultural differences and bring
people together (Huntington, 2004). Development of
portt cities between 1830 and 1930 happened due to
the diversity and trade vitality of global cities like
London, New York, St. Petersburg, and Mumbai.
These cities' global character brought manifold
changes to human life and cultural integration into
their respective societies (Darwin, 2020).

Harnessing Technology and Innovation

The application of technology in modern society is
an opportunity to enhance social relations and
cultural exchange. Technology should be employed
in the provision of language learning, virtual
communities, and access to information and services
in different languages in cities (Florida, 2002). Web-
based applications can also assist in the dissemination
of ideas, experiences, and objectives of people of
different cultures and communities and participate in
joint activities (Page, 2007).

Addressing Intersectional Challenges

Future research and policy initiatives should pay
attention to the intersections of cultural diversity,
which is how cultural characteristics such as race,
ethnicity, gender, and class intersect to shape people’s
experiences and opportunities in cities (Pettigrew &
Tropp, 2008). It is thus necessary to understand these
complexities to establish good policies and
intercession strategies that will enhance social justice
and equity for all the inhabitants of a given society
(Portes & Rumbaut, 2001).

This paper postulates that if these future directions
and recommendations are embraced, cities will be
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better placed to manage the opportunities for cultural
diversity as they handle integration challenges. The
involvement of all the stakeholders, employing
research-based policies, and learning from other
cities’ experiences are some of the factors that are
important in the formation of diverse cities and
sustainable development for all citizens.

8. Conclusion

Cultural diversity remains one of the critical
foundations of the formation of global cities and acts
as a key to building strong and sustainable urban
societies. In this review, we have discussed the
various ways in which cultural diversity has
influenced the nature of society, economic
development, and quality of life. Diversity is an asset
to urban life because it promotes the creation of new
ideas, business ventures, and individual and group
identities. It generates colorful urban settings where
communication between different cultures fosters
economic development and enriches the culture of
societies. Furthermore, different cultures create
social solidarity in terms of social relations and
common experiences and therefore, strengthen the
social relations of the urban society. However, the
process of attaining inclusive cities within the context
of cultural diversity is not without some difficulties.
Challenges like social class divide, ethnic clusters, and
language batriers are some of the challenges. Policy
responses are important and require a comprehensive
approach that includes multicultural education,
proper planning of cities, and active community
participation. Policies of this nature should seek to
reduce the tendencies of segregation, increase
mobility, and provide equal access to services and
opportunities for all inhabitants.

Future research should be aimed at investigating
these intersectional issues, assessing the impact of the
policies, and utilizing digital technologies to enhance
social inclusion. Stressing the role of the community
and fostering communication between the various
stakeholders will be crucial to creating cities that
value cultural diversity as a strength. Through the
provision of inclusive policies, cultural sensitivity,
and the development of a diverse population’s
potential, cities can become leaders in diversity,
equity, and growth. Thus, cultural diversity and
social integration are core aspects of the identity and
development of global cities in the context of
growing globalization. Through these principles,
cities not only enhance the quality of life in the city
but also set the course for future development and
welfare of many in the coming years.

References:
1. Ager, A, & Strang, A. (2008). Understanding
integration: A conceptual framework. Journal of

33

10.

11.

12.

13.

14.

J. APPL. BIOANAL
Refugee Studies, 166-191.
doi:10.1093/jrs/fen016
Appadurai, A. (1996). Modernity at large:
Cultural dimensions of globalization. Uwniversity
of Minnesota Press.
Biles, J., & Burstein, M. (2012). Immigration and
integration policy in Canada. In R. Waldinger &
M. Bozorgmehr (Eds.), Ethnic Los Angeles (pp.
265-285). Russell Sage Foundation.
Castles, S., & Miller, M. J. (2009). The age of
migration: International population movements
in the modern wotld (4th ed.). Palgrave
Macmillan.
Chakravarty, Dwarka & Goerzen, Anthony &
Musteen, Martina & Ahsan, Mujtaba (2021).
Global cities: A multi-disciplinary review and
research agenda. Journal of World Business,
Elsevier, vol. 56(3).
https://ideas.repec.org/a/ece/worbus/v56y20
21i3s1090951620301103.html
Chatles, C. Z. (2003). The dynamics of racial
residential segregation. Annual Review of Sociology,
29, 167-207. doi:
10.1146/annurev.s0c.29.010202.100002
Chidziwa, T., Chidziwa, L., & Langa, 1. (2023,
September  1). EVALUATION OF THE
IMPACT OF INNOVATION AND THE
ROLE OF THE SCHOOL PRINCIPALS AS
AGENT OF CHANGE. EPH-International
Journal of Business & Management Science, 9(3), 23—
34. https:/ [ doi.org/ 10.53555 [ eifbms.v9i3.150
Chou, M.-H., Erkkild, T., & Molsd, J. (2024).
Crafting innovation hubs: Future cities and
global challenges. The British Journal of Politics and
International ~ Relations, 26(3), 694-717.
https://doi.org/10.1177/13691481231191921
Collins, J., & Poynting, S. (2000). The state of
migration: Immigration regulation,
multiculturalism, and antiracism in Australia.
Asia Pacific Journal of Human Rights and the Law,
1(2), 57-80. doi:10.1163/157181100X00051
Cook, C. (2019). Social Capital and Social
Identity. In Advances in Business Strategy and
Competitive Adyantage book series (pp. 43—060).
https://doi.otg/10.4018/978-1-5225-7721-
8.ch003
Darwin J. (2020). Unlocking the World: Port Cities
and Globalization in the Age of Steam, 1830—1930.
London, Penguin, [Google Scholar]
Featherstone, M. (Ed.). (1995). Global culture:
Nationalism, globalization and modernity. Sage
Publications.
Fishman, ]. A. (2001). Can threatened languages
be saved? Multilingnal Matters.
Florida, R. (2002). The economic geography of
talent. Annals of the Association of American
Geographers, 92(4), 743-755. doi:10.1111/1467-
8306.00309

21(2),



https://ideas.repec.org/a/eee/worbus/v56y2021i3s1090951620301103.html
https://ideas.repec.org/a/eee/worbus/v56y2021i3s1090951620301103.html
https://doi.org/10.53555/eijbms.v9i3.150
https://doi.org/10.1177/13691481231191921
https://doi.org/10.4018/978-1-5225-7721-8.ch003
https://doi.org/10.4018/978-1-5225-7721-8.ch003
http://scholar.google.com/scholar_lookup?title=Unlocking+the+World%3A+Port+Cities+and+Globalization+in+the+Age+of+Steam%2C+1830%E2%80%931930&author=J.+Darwin&publication_year=2020&

DR TULIKA BANSAL etal.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

206.

27.

28.

29.

Gaél FOMEKONG, C., Donche Teko, E., & Pierre
Tematio, L. (2023, June 1). THEORETICAL
AND  PRACTICAL.  TEACHING  OF
NATIONAL LANGUAGES AND
CULTURES AND THE PERPETUATION
OF LIVING TOGETHER. EPH - International
Journal of Educational Research, 7(2), 8-12.
https:/ | doi.org/ 10.53555 / ephijer.v7i2.86
Ghorashi, H. (2016). Super-diversity and the art
of being 'in-between'. Ethnic and Racial Studies,
3909), 1606-1625.
doi:10.1080/01419870.2016.1156562

Glick Schiller, N., & Caglar, A. (2009). Towards
a comparative theory of locality in migration
studies: Migrant incorporation and city scale.
Journal of Ethnic and Migration Studies, 35(2), 177-
202. doi:10.1080/13691830802586182
Gogolin, I. (2002). Linguistic diversity and social
justice:  An  introduction to  applied
sociolinguistics. Multilingnal Matters
Granovetter, M. S. (1973). The Strength of
Weak Ties. Awmerican Jonrnal of Sociology, 78(6),
1360-1380. https://doi.org/10.1086/225469
Held, D., McGrew, A., Goldblatt, D. &
Perraton, J. (1999). Global transformations:
Politics, economics, and culture. Stanford
University Press.

Hornberger, N. H. (2008). Language policy,
culture, and identity in Asian contexts.
Multilingnal Matters.

Hugo, G. (2013). Global migration futures:
Explorations into the future of international
migration. Springer.

Huntington, S. P. (2004). Who are we? The
challenges to America's national identity. Simon &
Schuster.

Kretzmann, J. P., & McKnight, J. L. (1993).
Building communities from the inside out A
path toward finding and mobilizing a
community's assets. Northwestern — University,
Institute for Policy Research.

Kymlicka, W. (1995). Multicultural citizenship:
A liberal theory of minority rights. Oxford
University Press.

Logan, J. R.,, & Zhang, W. (2010). Global
neighborhoods: New pathways to diversity and
separation. American Journal of Sociology, 115(4),
1069-1109. doi:10.1086/651447

Massey, D. S. (2008). New faces in new places:
The changing geography of American
immigration. In N. Foner (Ed.), Across
generations: Immigrant families in America (pp. 97-
125). New York University Press.

Massey, D. S., & Denton, N. A. (1988). The
dimensions of residential segregation. Socia/
Forees, 67(2), 281-315. doi:10.2307/2579183
Mubammad Sajid Javed (2024). THE IMPACT OF
LANGUAGE ON CULTURE AND TO

34

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

J. APPL. BIOANAL

UNDERSTAND SECOND ILANGUAGE
FOR COMMUNICATION, HUMAN LIFE,
AND SOCIETY. EPH - International Jonrnal of
Humanities and Social Science; 9(1): 1-7. DOI:
bttps:/ / doi.org/ 10.53555 / eijhss.v9i1.175

Page, S. E. (2007). The difference: How the power of
diversity creates better groups, firms, schools, and
societies. Princeton University Press.

Parekh, B. (2000). Rethinking multiculturalism:
Cultural diversity and political theory. Palgrave
Macmiillan.

Peach, C. (1996). Does Britain have ghettos?
Transactions of the Institute of British Geographers,
21(2), 216-235. doi:10.2307 /622833

Penninx, R., & Garcés-Mascarenas, B.

(Eds.). (2016). Integration processes and policies in
Europe: Contexts, levels, and actors. Springer.
Pettigrew, T. F., & Tropp, L. R. (2008). How
does intergroup contact reduce prejudice? Meta-
analytic tests of three mediators. Ewrgpean Journal
of  Social  Psychology,  38(6),  922-934.
doi:10.1002/ejsp.504

Portes, A., & Rumbaut, R. G. (2001). Legacies:
The story of the immigrant second generation.
University of California Press.

Portes, A., & Zhou, M. (1993). The new second
generation: Segmented assimilation and its
vartiants. The Annals of the American Academy of

Political — and ~ Social ~ Science, 530, 74-96.
doi:10.1177,/0002716293530001006
Putnam, R. D. (1993). The prosperous

community: Social capital and public life. The
American Prospect, 13(Spring), 35-42.

Putnam, R. D. (2000). Bowling alone: America's
declining social capital. Journal of Democracy, 6(1),
65-78. doi:10.1353 /jod.2000.0002

Putnam, R. D. (2007). E pluribus unum:
Diversity and community in the twenty-first
century. The 2006 Johan Skytte Prize Lecture.
Scandinavian  Political ~ Studies, 30(2), 137-174.
doi:10.1111/§.1467-9477.2007.00176.x

Sassen, S. (2001). The global city: Strategic
site/new frontier. In P. Knox & P. J. Taylor
(Eds.), World cities in a wotld-system (pp. 317-
331). Cambridge University Press.

Sassen, S. (20006). Cities in a world economy (4th
ed.). Sage Publications.

Saxenian, A. (2006). The new argonauts:
Regional advantage in a global economy.
Harvard University Press.

Scholten, P., & Penninx, R. (2016).
Integrating refugees in urban areas: Policies
and practices in Amsterdam. In R. Penninx
& B. Garcés-Mascarefias (Eds.), Integration

processes and policies in Europe: Contexts, levels and
actors (pp. 213-236). Springer.


https://doi.org/10.1086/225469
https://doi.org/10.53555/eijhss.v9i1.175

DR TULIKA BANSAL etal. J. APPL. BIOANAL

44. Staeheli, L. A., Castles, S., & Davidson, A.
(2002). Citizenship and Migration: Globalization
and the Politics of Belonging. Economic Geography,
78(3), 392. https://doi.org/10.2307 /4140816

45. Tufts, S. (2003). Florida, Richard 2002. The Rise
of the Creative Class: And How It’s
Transforming Work, Leisure, Community and
Everyday Life. New York: Basic Books, 404p. Just
Labour. https://doi.otg/10.25071/1705-
1436.180

46. Vermeulen, H., & Penninx, R. (2000).
Immigrant integration: The Dutch case.
Amsterdam University Press.

47. Vertovec, S. (2007). Super-diversity and its
implications. Ethnic and Racial Studies, 30(6),
1024-1054. doi:10.1080/01419870701599465

48. Vertovec, S. (2010). Towards  post-
multiculturalism?  Changing  communities,
conditions, and contexts of diversity.
International Social Science Journal, 61(199), 83-95.
https://doi.org/10.1111/.1468-
2451.2010.01749.x

49. Wacquant, L. (2007). Territorial stigmatization
in the age of advanced marginality. Thesis Eleven,
91(1), 66-77. doi:10.1177 /0725513607073475

50. Wessendorf, S. (2014). Commonplace diversity:
Social relations in a super-diverse context. Ethnic
and  Racial  Studies,  33(3),  431-450.
doi:10.1080/01419870903142455

51. Zhou, M. (1998). Growing up American: The
challenge confronting immigrant children and
children of immigrants. Annual Review of Sociology,
23, 63-95. doi:10.1146/annurev.soc.23.1.63

52. Zukin, S. (1995). The cultures of cities. Blackwel/
Publishers.

53. Zukin, S. (2010). Naked city: The death and life
of authentic urban places. Oxford University Press.

35


https://doi.org/10.2307/4140816
https://doi.org/10.25071/1705-1436.180
https://doi.org/10.25071/1705-1436.180
https://doi.org/10.1111/j.1468-2451.2010.01749.x
https://doi.org/10.1111/j.1468-2451.2010.01749.x



